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Preamble  
 

When leadership becomes theater, titles outweigh truth, crises become routine, and 
cruelty is rebranded as strength, we do not flinch, flatter, or flee. We step in—not as 
saviors, nor as cynics, but to restore what leadership was meant to be before it was 
diluted, gamified, and sold to the highest bidder. 

 

We do not lead because we crave influence. 

We lead because we cannot abide leadership drift. 

 

This Canon is not a suggestion. It is not aspirational. It is the bare minimum for anyone 
who dares call themselves a leader in this moment, in this fight against dark 
temptations. 

 

It was not born from theory. It came from the trenches, tempered by experience, 
sharpened by hard truths, and refined through relentless pattern recognition. 

 

It is non-negotiable, and it is not for everyone. 

 

This is for those already in the arena or about to step into it—not to perform, but to 
fortify what must endure, disrupt what must collapse, and rebuild what matters from 
the inside out. 

 

If you’re finished with performative leadership, hollow vision, and ethical evasion, this is 
your reckoning. 

 

Either rise to meet this Canon, or remove your obstacle from the path of those who will.
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The Canon of Seven Leadership Standards 
 

1. Know Yourself and Your Purpose 
One Line Commandment: If you don't know why you're still here, you're not leading – 
you're loitering. 

Doctrine:  Purpose isn't a personal luxury; it's the prerequisite for leadership. If you're 
unclear, you're dangerous. Self-awareness isn't optional; it's the ignition switch for 
leadership. Without a clear vision and personal purpose, you're just faking it. Leaders 
confront reality, align with their values, and pursue growth. No clarity means no 
leadership. 

Discipline: Implement regular self-reflection exercises and 360-degree feedback for all 
leaders. Mandate the creation and review of personal leadership purpose statements. 

Auditable Standards: 

● Observable/Evidenced: Can a leader clearly articulate their personal purpose 
and how it aligns with the organization's mission? Do their actions consistently 
reflect their stated values? 

● Trainable: Provide workshops on self-assessment tools, values clarification, and 
purpose statement development. 

● Enforceable: Persistent inability to articulate purpose or repeated actions 
misaligned with stated values could lead to performance review or disciplinary 
action. 
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2. Model Relentless Accountability 
One Line Commandment: No exceptions. No abdication. Own everything or get out. 

Doctrine: Leadership is ownership, not lip service. Hold yourself to the highest 
standard before demanding anything from others. Lead with structure, integrity, and 
courage. If you're not modeling it, you're not managing it — you're making excuses. 

Discipline: Require leaders to take ownership of mistakes publicly and outline 
corrective actions. Implement a "Relentless Responsibility Protocol" that focuses on 
solutions and systemic improvements. 

Auditable Standards: 

● Observable/Evidenced: Does the leader consistently acknowledge their team's 
failures as their own? Do they follow through on commitments, even when 
difficult? Are there clear instances of the leader stepping up to resolve issues 
outside their direct purview? 

● Trainable: Coach leaders on effective delegation with accountability, feedback 
mechanisms, and crisis management. 

● Enforceable: Failure to take responsibility for team or project outcomes, or 
consistent blaming of others, can result in dismissal. 
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3. Develop and Protect Standards 
One Line Commandment: Be the thermostat, not the thermometer. 

Doctrine: You don’t react to culture — you shape it. Define what’s acceptable. Enforce 
what’s essential. Standards aren’t situational; they’re foundational. No boundaries, no 
backbone. 

Discipline: Leaders must actively define, communicate, and consistently enforce 
operational and cultural standards. Establish clear consequences for violations and 
remove those who cannot meet the standard, not negotiate it down. 

Auditable Standards: 

● Observable/Evidenced: Are there clearly documented standards for 
performance, behavior, and quality within the leader's domain? Does the leader 
consistently address deviations from these standards, even when 
uncomfortable? Are the standards visibly embedded in daily operations? 

● Trainable: Train leaders on how to set expectations, provide constructive 
feedback, and conduct performance reviews based on defined standards. 

● Enforceable: Failure to uphold or enforce established standards, leading to a 
decline in team performance or cultural erosion, can result in disciplinary action. 
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4. Act with Integrity and Courage 
One Line Commandment: Tell the truth. Absorb the cost. Move forward. 

Doctrine: Courageous leadership isn't loud—it’s calm under pressure. Integrity isn’t a 
slogan—it’s a daily choice. When others panic, you remain steady. When it’s 
uncomfortable, you don’t flinch. Ethical, empathetic, unshakable. That’s how trust is 
earned. 

Discipline: Establish clear ethical guidelines and a safe reporting mechanism for 
integrity violations. Encourage leaders to have difficult conversations and make 
unpopular but necessary decisions. 

Auditable Standards: 

● Observable/Evidenced: Does the leader consistently uphold company values, 
even when it's inconvenient? Are they known for delivering honest feedback, 
even if it's negative? Do they protect team members who speak up or report 
issues? 

● Trainable: Provide training on ethical decision-making, conflict resolution, and 
delivering difficult feedback with empathy. 

● Enforceable: Any proven act of dishonesty, cover-up, or retaliation for speaking 
the truth can lead to immediate termination. 
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5. Decide Decisively 
One Line Commandment: Indecision is leadership drift in disguise. 

Doctrine: Drifting leaders delay. Decisive leaders deliver. You’re not paid to hesitate, 
you’re here to move. Choose your direction. Own it. Adjust quickly. Waiting for perfect 
clarity is cowardice pretending to be caution. Indecision doesn’t maintain neutrality; it 
hemorrhages credibility, speed, and authority. 

Discipline: Implement time-bound decision-making frameworks. Require leaders to 
present clear rationales for their decisions and the expected outcomes. Conduct 
post-decision reviews. 

Auditable Standards: 

● Observable/Evidenced: Can the leader point to specific instances where they 
made a timely decision with incomplete information? Is there a pattern of 
decisions being made within defined timelines, rather than being perpetually 
deferred? Do projects stall due to lack of leadership decision? 

● Trainable: Train on decision-making models (e.g., OODA loop), risk assessment, 
and effective delegation of decision authority. 

● Enforceable: A pattern of deferral during crises or ambiguity constitutes 
grounds for leadership suspension. 
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6. Communicate with Precision 
One Line Commandment: Vagueness is weakness. 

Doctrine: Fuzzy communication indicates failed leadership, and it’s unethical. Clearly 
express what matters, why it matters, and what comes next. Clarity fosters alignment. 
Vagueness undermines trust. If your team is left guessing, you're the issue. 

Discipline: Mandate clear communication protocols for all major initiatives. Require 
leaders to use concise language and verify understanding. Conduct regular 
communication audits. 

Auditable Standards: 

● Observable/Evidenced: Can team members clearly articulate the goals, their 
roles, and the next steps after a leader's communication? Are there frequent 
misunderstandings or re-work due to unclear instructions? Does the leader ask 
clarifying questions to ensure understanding? 

● Trainable: Offer workshops on effective presentation skills, active listening, and 
concise writing. 

● Enforceable: Persistent miscommunication leading to significant errors, 
duplicated effort, or team frustration can be grounds for corrective action. 
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7. Drive Progress Relentlessly 
One Line Commandment: Build people. Build systems. Build momentum. 

Doctrine: Leadership is motion with meaning. Systems must empower, not obstruct. 
Progress isn’t a perk, it’s architecture. Leaders design movement into the system and 
remove friction. 

Discipline: Leaders must set ambitious, measurable goals and regularly review 
progress. Implement a culture of continuous improvement and innovation. 

Auditable Standards: 

● Observable/Evidenced: Is there a clear track record of the leader achieving or 
exceeding goals? Do they actively seek and implement feedback for 
improvement? Are there observable efforts to develop team members and 
streamline processes? Is the team consistently making measurable 
advancements? 

● Trainable: Provide training on goal setting (SMMART+ goals), performance 
management, process improvement methodologies, and change leadership. 

● Enforceable: Consistent failure to meet performance targets, lack of 
measurable improvement, or resistance to innovation can lead to reassignment 
or termination. 
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Leadership Doctrines 
 
Leadership Is Stewardship, Not Status 

● Leadership is a responsibility, not a reward; a service, not a status. 
● Great leadership builds others up, not itself. 
● Stewardship means you are entrusted with people, resources, and direction — 

treat all three with gravity. 

 

Values Are Operational, Not Aspirational 

● Your calendar, your clients, your content must all obey your values. If your values 
aren’t evident in your budget, meetings, or decisions, they don’t exist. 

● Leadership must align with values, not opportunism. 

 

Accountability Is Non-Negotiable 

● Accountability is the backbone of leadership; without it, authority collapses into 
chaos or cruelty. 

● You can share tasks. You can’t share responsibility. If it failed, it’s yours. 

 

Authority Must Serve, Not Dominate 

● Power must protect and uplift, never hoard or control. 
● Authoritarianism is not leadership,  it’s abuse in disguise. 
● Authority must build freedom, not fear. 

 

Clarity Is Kindness 

● Candor with compassion — direct, never cruel. 
● Say what you mean. Mean what you say. Do what you promise. 
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Leadership Drift Is the Enemy 

● Leadership drift, passive and aimless, is deadly. It destroys trust, direction, and 
excellence. 

● We confront drift wherever we see it. 
● Clarity is the antidote: clear standards, clear roles, clear values, clear direction. 

 

Build Frameworks, Not Dependencies 

● Tools must empower, not ensnare. 
● If it can’t be licensed, ritualized, or repeated without you, it’s not worth building. 
● If it dies when you leave, it was ego theater, not leadership. 

 

High Standards Are a Form of Love 

● High standards aren’t elitist — they’re necessary. 
● Lowering the bar to avoid discomfort erodes integrity. It is not compassion, it is 

cowardice. 
● Demanding greatness from people is an act of respect, not punishment. 

 

Culture Is Set by What You Tolerate 

● Every action ignored becomes permission granted. 
● Teach, enforce, and model the standard — or lose credibility. 
● You cannot build a culture you’re too afraid to enforce. 

 

Leadership Must Be Designed, Not Defaulted 

● We are not here to patch broken systems — we are here to build better ones. 
● We engineer leadership ecosystems, not just participate in them. 
● This is generational work: our standards will outlive us. 
● We design leadership on purpose, and for permanence. 

 

Leadership Is a Continuum, Not a Hierarchy 

● Leadership is not rigid promotion; it evolves fluidly across self-leadership, 
one-on-one, team, organization, and governance.  
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Live It. Audit It. Enforce It. 
 

This Canon is not for reading. 
It’s for living. 

If you work with Karl Bimshas Consulting Leadership Systems, you don’t “aim for 
alignment.” 
You align. 
Not gradually. 
Not interpretively. 
Precisely. 

Delay is drift. 
Dilution is drift. 
Deflection is drift. 
And drift finds no refuge here. 

This is a system. 
It audits. It enforces. It evolves. 
You either lead by it, or you’re in the way.  
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About Karl Bimshas Consulting 
LEADERSHIP SYSTEMS FOR PRINCIPLED LEADERS 

No Accountability. No Leadership. 

 

Karl Bimshas Consulting confronts leadership drift and enforces higher standards. 
We work with busy professionals — often women, immigrants, and first-generation 
Americans — who are done tolerating mediocrity, hollow vision, and ego-driven 
authority. 

If your title says “leader” but your behavior dodges responsibility, we’re not for you. 

We dismantle outdated hierarchies. 
We reject performative leadership. 
We install systems where integrity outranks influence. 

www.karlbimshasconsulting.com  

Lead on purpose. Without being a jerk. 

 

 
 

  © Karl Bimshas Consulting                             14 
 

http://www.karlbimshasconsulting.com

	 
	 
	 
	 
	Canon of Leadership Standards 
	The New Non-Negotiables of Leadership 
	Preamble  
	The Canon of Seven Leadership Standards 
	2. Model Relentless Accountability 
	 
	3. Develop and Protect Standards 
	 
	4. Act with Integrity and Courage 
	5. Decide Decisively 
	6. Communicate with Precision 
	7. Drive Progress Relentlessly 
	Leadership Doctrines 
	Leadership Is Stewardship, Not Status 
	 
	Values Are Operational, Not Aspirational 
	 
	Accountability Is Non-Negotiable 
	 
	Authority Must Serve, Not Dominate 
	Clarity Is Kindness 
	Leadership Drift Is the Enemy 
	 
	Build Frameworks, Not Dependencies 
	 
	High Standards Are a Form of Love 
	 
	Culture Is Set by What You Tolerate 
	 
	Leadership Must Be Designed, Not Defaulted 
	 
	Leadership Is a Continuum, Not a Hierarchy 

	Live It. Audit It. Enforce It. 
	About Karl Bimshas Consulting 


